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FOR GRADUATE STUDENTS

Modern labor market needs professionals with a broad professional outlook who have knowledge of a foreign language (English more often than any other) and skills of communication in this language at a sufficient level. A key aspect of university graduate education is preparation for job search. For this purpose students practice such tasks as writing a CV and autobiography. Besides they do oral communication tasks of a “question-answer” type to simulate an interview with the employer and be prepared psychologically to a job interview. Some questions for such dialogue training are listed below but the list is not limited to specific topics and is guided only by the teachers and students’ imagination. Role plays can be organized when students prepare questions for their peers and take turns acting as employers and job applicants. 
· Are you more comfortable working with other people or by yourself?
· Would you sacrifice your job for the sake of your integrity?
· When you work are you more productive listening to music or working in silence?
· When you are on the job, who are you trying to please more, yourself or your employer?
· Which is more important to you, making lots of money or enjoying your job?
· Do you prefer to work fewer days and longer hours, or more days and fewer hours?
· What kinds of skills for the job market do you wish you had learned but you didn’t? Is it too late for you to learn these skills now?
· How do you deal with stress at work and after work?
· What feedback and evaluation would you like to get from your boss?
· What are you hopes for the professional career?
This task can be used as a warming up activity at the beginning of the class or as summing up at the end.
Students can be also introduced to another, more unusual format of a task which is called “an extreme / stressful interview”. This is a kind of interview in which the employer or an authorized person (often a psychologist) tries to throw the potential employee off balance, to put them in a situation where they are sure to feel uncomfortable. Questions and actions should be as unpredictable as possible, the candidate should not expect them. They are usually used for positions that require emotional stability because once the applicant gets the job he / she will inevitably have to deal with various stressful situations. This method enables the employer to see the true qualities of the candidate rather than the image that they put on.
Extreme interview questions are a fairly accurate test for stress resistance, assessment of behavior in a stressful situation as well as determination of reaction to rude behavior. Candidates are treated harshly, impolitely, often without due respect. Interviewers ask unexpected, strange, personal questions, simulate awkward situations, involve third parties (a provocative secretary, for example). They can use physical discomfort: not offer to sit down or sit in a place where the light is blinding, keep too high or too low temperature in the room, smoke. Sometimes candidates have to wait a long time in an empty corridor without chairs. The recruiter may offer to fill out a variety of questionnaires; sometimes applicants have to answer questions for several hours. The following qualities of the applicants are checked with the help of a stressful interview: quick reaction; multitasking; stress-resistance; ability to concentrate under any circumstances; ability to behave one’s best in a conflict situation; wish to advocate one’s own interests; loyalty to the future employer.
One of recommended materials for working with extreme interviews is a section of the “American English File” level 4 textbook (or “New English File”, upper-intermediate) [1, p. 6-13]. Types of activities may include the following: reading and discussing the text on the nature and history of extreme interviews, vocabulary work, listening to candidates’ feedback on this type of interview, watching and discussing videos with recruiter’s advice on how to prepare for the interview, answers to the teacher’s extreme questions, preparing questions for classmates and modeling relevant situations and dialogues.
Some questions for extreme interviews might be as follows:
· On a scale 1-10 how weird are you?
· Which TV character are you most like?
· Can you name three Lady Gaga songs?
· If you were a car, what car would you be?
· If you could be any age, what age would you be?
· Can you remember a nightmare you had? What makes you cry?
· How do you know when someone is flirting with you?
· Do you think some people are born criminals?
More questions on various topics can be found online or in the book “Conversation Inspirations” [2]. If there is enough time for independent reading and class work it may be interesting to read a thriller play “Grönholm Method” (“El mètode Grönholm”, 2003) by Jordi Galceran. There is also a feature film “The Method” (“El método” 2005) based on the drama and it is worth watching for students preparing for a job search.
Literature
1. American English File. Level 4. Student’s Book. 2nd edition. Ed.  Christina Latham-Koenig, Clive Oxenden. – OUP, 2014. – 168 p.
2. Conversation Inspirations : Over 2400 Conversation Topics. Ed. N. E. Zelman. 4th edition. – Pro Lingua Associates, 2020. – 114 p.
