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OCCUPATIONAL MOBILITY AS A COMPONENT OF THE SYNERGETIC SYSTEM OF THE PROFESSIONAL DEVELOPMENT OF THE MODERN SPECIALIST’S PERSONALITY

Annotation. The specialist’s occupational mobility is defined as an important component of the synergetic system of the professional development of the personality. The occupational mobility increases the possibilities of the modern specialist to overcome crises of the professional development at the points of the system bifurcation on the basis of the “without-catastrophe” transition to other professional development trajectories.
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Професійна мобільність як складова синергетичної системи професійного розвитку особистості сучасного фахівця. 
Анотація.  Професійна мобільність фахівця визначена як важлива складова синергетичної системи професійного розвитку особистості. Професійна мобільність підвищує можливості сучасного фахівця в подоланні криз професійного розвитку в точках біфуркацій системи на основі „безкатастрофних” переходів на інші траєкторії професійного розвитку.
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Mobilność zawodowa jako część synergetycznego systemy rozwoju zawodowego osobowości nowoczesnego specjalisty.
Adnotacja. Mobilność profesjonalną fachowca określono jako ważny składnik synergicznego systemu rozwoju zawodowego osobowości. Mobilność zawodowa zwiększa możliwości współczesnego specjalisty w zakresie przezwyciężania i zarządzania kryzysami rozwoju profesjonalnego w punktach bifurkacji systemu na podstawie przejść "bezkatastrofnych" (bezwypadkowych) do innych trajektorii rozwoju profesjonalnego. 
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Профессиональная мобильность как составляющая синергетической системы профессионального развития личности современного специалиста.
Аннотация.  Профессиональная мобильность определена как важная составляющая синергетической системы профессионального развития личности. Профессиональная мобильность повышает возможности современного специалиста в преодолении кризисов профессионального развития в точках бифуркаций системы на основе „безкатастрофных” переходов на другие траектории профессионального движения.
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The problem of the article. The high dynamism of information and economic development of the modern world defines the fact that in a brief period of time (5-10 years) due to the origin and actualization of new knowledge, the fundamental restructuring of the world economy, including the Ukrainian one, takes place (E.A. Ivanchenko, R.M. Prima A. Toffler, etc.). The result of these processes is the mobile emergence of new requirements to the employees to switch from one type of work to another easily and to master new knowledge and technologies quickly (L.V. Goriunova, D. Martens, A. Schelten, etc.). This defines extraordinary topicality of the occupational mobility for the modern specialists, as under present conditions the professional mobility is one of the important characteristics of human interaction with the world of professions, his professional activities and his professional development.
The psychological science defines the person’s professional development as a component of the mental development of the personality (E.F. Zeer, S.D. Maksymenko, A. Maslow, K.K. Platonov, etc.). In addition to that, E.F. Zeer defines that the person’s professional development is determined by the interaction of such factors as a socio-economic situation, leading activities, a biological factor, age-related changes, the personality’s activity, a certain coincidence of circumstances and events and so on. On the basis of the determinism and indeterminism principles it defines the professional development as an open synergistic system [7, p. 18-22, 30]. In such a system, there are vector changes of the specialist’s professional development at crisis development moments (at the critical points of the professional crises, socio-economic changes, etc.) on the basis of the personality’s occupational mobility processes. According to the researchers [1; 6; 7; 15; 17], such changing of the personality’s professional development trajectory facilitate the overcoming of the tendency of his regressive professional development, but the ensuring conditions of such overcoming processes require the further in-depth study.
The analysis of the critical situations (the crisis points) of the specialist’s professional development as the basis for the qualitative changes in the synergetic system of his professional development in terms of the occupational mobility issue has been represented in an insufficient part of scientific publications. The particular statements of this issue have been analysed by E.F. Zeer [7], namely the statements connected with the professional development theory and its synergism, by M.I. Plotnikov [14] – the theory of the system change, by V.O. Avierinym [1] – the theory of the personality’s mental development on the basis of the synergetic approach (V.I. Arnold [2]; O.N. Kniazeva, S.P. Kurdiumov [9; 10; 11]) as well as the acmeological theory – V.M. Hladkova, A.O. Derkach, etc. [3; 4]. Hence, the purpose of the article is to analyze the problem of the specialist’s occupational mobility as the psychological basis of the professional crises overcoming in the synergetic system of the personality’s professional development, as a factor of his synergetic evolution.
The analysis of the researches and publications, in which the solution of this problem has been commenced. The researches of the scientists (L.V. Goriunova [5]; E.F. Zeer [7]; S.V. Nuzhnova [13]; R. Hauser [18], ets.) affirm that under the present global conditions the decrease of the duration cycle of the person’s profession changing has happened (at least 2-3 times during his lifetime). The special feature of the modern world is the replacement of monoprofessionalism by polyprofessionalism [5; 16], the necessity of mobile renovation of the professional knowledge and frequent retraining in the professional field during the lifetime, the continuation of education, the mobile change of qualification and professional status/position [6; 8; 15; 17]. According to A. Toffler, in addition to the social factors the modern specialist’s demand to be professionally mobile under the conditions of the labour market dynamism is characterised by the science and industry development, the equipment updating, the technological innovation implementation, etc. [16].
The occupational mobility is characterized by the duality of its nature. On the one hand, it acts as a social factor that facilitates the harmonization of the processes of dynamic society change, and on the other hand, it has individual character and it is a factor of the specialist’s intrapersonal harmonization under conditions of changing. The occupational mobility on the individual and psychological level of the personal structures of the labour subject is manifested in the system of his social and professional interactions [17; 18].
The main material. The issue of the occupational mobility is an actual topic in the modern science and is studied by sociology, psychology, pedagogy, acmeology, etc. [1; 3-8; 12-18]. According to S.V. Nuzhnova, the basis of the occupational mobility is a complex integrative personal formation that combines the formed internal need for occupational mobility (the conscious readiness for it on the basis of psychological and acmeological development of motivation for self-education and self-development, the formation of psychological attitude to self-actualization and optimistic perception of the professional status change prospects), personal component (cognition, creativity, vitality), a component of knowledge (key and professional competencies (skills, habits, etc.), general education and professional knowledge, abilities to rapid knowledge transferring) [13].
In accordance with L.V. Goriunova, the occupational mobility is an important element in the personality’s professional development process. The concept of the specialist’s “occupational mobility” is determined not only by his ability to simple change of the profession, place and activity, but also by his ability to psychologically competent skills to make creative decisions for enhancing his professionalism through internal transformations for personal and professional self-development [5]. The occupational mobility is considered as a component of the specialist’s personal and professional acme-development system. The concept of the occupational mobility characterizes his readiness and ability to adapt quickly to new professional situations based on the “I-position” harmonization concerning the perception of the professional change as the personal and professional development prospects [3, p. 42-60].
In the context of the psychological theory on the professional development, the occupational mobility is considered as a readiness to the specialist’s psychological restructuring of the existing professionally stipulated structure [6; 17]. As an important element of the professional development, the occupational mobility development during the professional training of the future specialist prepares him professionally and psychologically for the dynamism of the professional change, for the new specialities and professions mastering, it provides his readiness to innovate in the future professional activities [5; 8; 13; 15].
We share the approaches of A.O Derkach et al. [3], E.F. Zeer [7] concerning the possibility to consider the problem of the modern specialist’s occupational mobility from the acme-psychological position as an element of the continuous process of his professional acme-development in the context of the crises overcoming of the personality’s professional development in the professional development system.
As a component of the mental development, “the professional development is a mind change in the process of mastering the vocational and educational, working and professional activities. The personality’s professional development takes place in his interaction with the world of professions” [7, p. 22-23]. At the same time, “the mental development is always the novelty emergence, transition to which has uneven nature. Invariably it always involves the breaks in the gradualness. The person’s stability is constantly accompanied by his change as his enrichment” – E.F. Zeer [7, p. 21]. In this context, V.O. Avierin as for the principles of the personality’s mental development states that the starting point of any development system is the spectrum of individual contradictions and actions. Only the nonequilibrium systems, which at certain moments are in the state of instability, are capable of self-organization and development. The development involves the instability, the bifurcation, the credibility. In the case of the professional development as a component of the personality’s mental development system, the result of the dynamic imbalance of such system is the self-organization as the overcoming of the professional development regression. The important role in this process, which involves the synergetic approach, is played by the possible professional future. The future is a factor of the real professional present time and initiates the personality’s overcoming of the external obstacles and internal psychological barriers [1, p. 38-40].
According to the position of E.F. Zeer, the professional development system is an open, nonlinear and nonequilibrium system [7, p. 34], i.e. synergetic. Such characteristics, as defined by the researchers, let it be considered in terms of the synergetic approach as a complex system which functioning is based on the self-organization and self-development processes [2; 9; 10; 11]. Pay attention that according to the approach of A. Maslow, from the position of synergy, the human potential as an open system has no beginning or end. From a perspective of the humanistic psychology, a man is born potentially ready for the development, besides there are no limits of this development [12]. This suggests the infinity of options for the professional development of the personality.
An important characteristic of the personality’s professional development system is an openness of the system. This system feature eliminates univariance and the professional area isolation on the basis of the self-realization mobility in the world of the professions on the flow of information and the energy of the person’s mental development. The openness of the professional development system defines it as the one which is up to the self-organization and self-development principles [7, p. 34]. For the professional development system with such principles the central concept is self-actualization that represents the person’s attempts to change in a mobile way and express himself in that professional position which corresponds to the significance of the particular type of the professional activity the most [12].
The nonlinearity of the professional development system determines the multiplicity of its decisions, and it, correspondingly, characterises the multiplicity of the nonlinear trajectories of the personality’s professional development as the system development ways. [7, p. 38-39]. As O.N. Kniazeva and S.P. Kurdiumov state, the nonlinear systems are such complex ones, characteristics of which depend on the processes occurring in them, that is natural, social and information systems [9-11]. But according to the position of M.I. Plotnikov, the specialist’s professional development system is a social system, because at the individual and personal level it involves the changing at the first three levels (knowledge, attitude, individual behaviour), and at the fourth social level it defines the changing of the social and psychological interaction (group behaviour) [14].
In the complex synergetic systems, as noted by V.I. Arnold, S.P. Kurdiumov, O.N. Kniazieva, the transition at the critical points (the bifurcation points) from one level of their organization to another one, formed by a new set of the system order parameters and their connection factors, is defined as the choice of a new way of the system development, as its evolution. The change of the complex system of its fluctuation (oscillations) at the critical points of the system development lead to the bifurcation process in them, providing a multiplicity of the development scenarios [2; 9-11]. A similar position concerning the synergetic system of the personality’s mental and professional development V.O. Avierin has. The author defines a person as a complex natural and social system that evolves based on the principles of openness and multi-variant of the effective self-development under the influence of such factors as environmental as well as biological and socio-professional factors [1].
According to E.F. Zeer, the transition from one level of the professional development to another one takes the existing system of the personality’s interaction with social and professional environment out of the state of the mobile (dynamic) balance. The imbalance of the professional development synergetic system is based on the change of the social and professional situation development, the change of the specialist’s professional status/professional position, the transition to the new content of the leading professional activities, etc., which necessarily means the personality’s professional and psychological reconstructing.
The nonequilibrium system and the instability of the specialist’s professional development system are accompanied by fluctuations, the person as if “oscillates” before further scenario choice of the professional life. The fluctuations, due to the change of professionalization conditions and factors, generate subjective and objective difficulties, interpersonal and intrapersonal conflicts. The development of these psychological problems leads to the professional development crises. The subjective experience of these crises contributes to the appearing of critical points – bifurcation points, which induce the personality to search for new ways of the professional career implementation. The new professional future options, implemented in the professional development system, determine new trajectories of the personal professional development [7, p. 39-40]. Based on this statement, we share the position of E.F. Zeer, that despite the nonlinearity and nonequilibrium of the personality’s professional development system (the open professional space system), “it is possible to predict the personality’s professional development” [7, p. 38]. It means that under conditions of professional development crises the predicted [!! – N.S.] transition to new trajectories of the specialist’s personal and professional movement is possible.
On the basis of the considered theoretical principles, in our opinion, it could be affirmed that in the synergetic system of the personality’s professional development the occupational mobility acts as “bridges” that facilitate the specialist’s conscious and optimal transition from one professional development trajectory to another one at the bifurcation points. In terms of this approach, the occupational mobility during the professional crises determines the multivariant of the personality’s professional choice, harmonizes the intrapersonal and external factors and provides the specialist’s professional development evolution as a system. We should mention that the professional and psychological restructuring of the specialist’s personality, which is typical of the bifurcation points in this synergetic system and occurs in terms of crisis development, means the harmonization of the specialist’s subjective intrapersonal positions with new social and professional conditions of his activities during the transition from the old professional development level to the new one.
From the point of view of acmeology as a component of the human development psychology (A.O. Derkach et al. [3], V.M. Hladkova [4]), both life and professional paths of the specialist’s and person’s development can be described on the basis of the general macrovertex acmeological model (“the development result” in the coordinates “movement in time”-“the development characteristics”) [4, p. 161], indicating the possibility of the personality’s achieving of the efficiency multiple result in the life and professional activities (macroacme and multiplicity of microacme). In this model of the acme-development of the specialist’s personality, the professional development trajectories and the development peaks alternate with the downward motion trajectories in the S-shaped way: from the crisis overcoming at the low development stages, the growth to the acme vertexes, movement to the lower boundary points (cate) through the stages of the crisis development, catastrophes and rise again (the professional development) to the new acmevertex [4, p. 157]. It should be noted that the scale of the personality’s professional development model is the scale of the whole way of his professional activities.
As V.M. Hladkova underlines, when used in the acmeology of the synergetic approach, the “synergо- acmeological theory” considers a person and the society as open integral systems – individual and social, which self-organize in the process of the integrative interaction, trying to achieve maximum perfection (the harmony of the structure). Moreover, this system on the basis of the self-organizing seeks to maximum stability, overcoming social (sociо-professional) and individual crises during the synergetic progress. In the acmeological development model these crises are characterized by the periodic trajectories of katabole – rolling down towards the largest decline through the stages of the crises development, the system catastrophes and the crisis overcoming [4, p. 232-233].
We believe that according to both the basic acmeology ([3, p. 300-332]), and the synergetic acmeology ([4, p. 217-237]) the macrovertex model of the acme-development of the specialist’s personality can be defined as a basic model of the synergetic system of the personality’s professional development. The interaction of the individual as a system of the individual and specialist’s development with the social system of the professional activities characterizes (on the basis of the synergetic self-organizing interplay of the internal and external factors and the principles of openness, nonlinearity and nonequilibrium systems) the process of common achievement of the maximum perfection as an individual and society (social and professional environment) through self-organization.
The analysis of the synergetic acme-model of the professional development shows that in this model the local stages of the ascending development, the achieving of both the microacme and macroacme, are described with the cyclic S-trajectories. In fact it also affirms that this model in the context of the general person’s professionalism genesis consists of the macro-scale S-cycles of the specialist’s professional development.
The analysis of the scale increasing of this model up to the local stages of the microacme achievement gives the possibility to make a conclusion that the
S-trajectory growth of the professional development (Fig. 1b) is not homogeneous solid lines and they consist of a set of more local S-trajectories (crisis overcoming stages, professional growth, development peaks, declining crises trajectories, catastrophes (qualitative change in the system)), combined with S-shaped cycles of much larger scale (Fig. 1a).
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Fig. 1. The models of the S-cycles of the personality’s professional development

Note that the question of the cycling trajectories of acme and katabole during the human development is considered by the synergetic and acmeological theory in the context of the “problem of acme multiplicity” – the alternation of acme and katabole involves the process of social system self-organization [4, p. 232]. Thus, a specialist on the stages of his development (upward movement), after reaching a local professional height – “acme” to continue his social and professional progress must overcome the crisis period without destructing the dynamics of the development. The general evolutionary acme-dynamics of the specialist’s professional development will remain in the system in case the previous level of the system is a minimum balance basis – the base, providing sustainable specialist’s development at the new, much higher stage of the new “acme” achieving.
In the context of the macrovertex model of the professional acme-development we consider the situations of partial or complete reorientation of the meaningfulness of the professional actions and the specialist’s professional and status position that are at the heart of the problem of his occupational mobility, as the reflection of the maximum of the periodic crises of the personality’s professional development. Thus, in our opinion, the personality’s professional way can be described and pictured as a recurrent set of the local and strange acme manifestations while passing through the trajectories of the professional development crises points (including the bifurcation points where the old S-cycle of the professional development system is destroyed catastrophically and a new one begins to develop). These transitions at the pre-catastrophe bifurcation points characterize the overcoming of the specialist’s professional development regress tendency on the basis of his occupational mobility and due to the intropersonal coherent transition to new professional positions through the acceptance of a new professional “self-image”. The general dynamics of the S-cycles of the professional development system through the occupational mobility is presented by the distinguished area Fig. 1a. The transitions from the regressive trajectory of the professional development to the growth trajectory can be overcome intentionally and predictably at the bifurcation points based on the specialist’s formed occupational mobility, as shown in Fig. 2.
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Fig. 2. Overcoming of the professional development crises through the professional mobility

S1 and S2 – the trajectories of the professional development S-cycles
S1max – the local “acme” of the cycle S1
S1max-A – the regressive stage of the crisis development on the trajectory of the cycle S1  (descending trajectorу – ”katabole” of the cycle S1)
A; 1 – the bifurcation points of the crisis development of the cycle S1
A – the catastrophe point (uneven destruction of the transition) of the cycle S1
B – the initial point of the new cycle S2 functioning
B-C-D – the trajectory of the maximum crisis at the beginning of the cycle S2
C (S2min) – the point of the local “cate”
D-E – the post-crisis growth trajectory
B-C-D-E – the trajectory of crisis overcoming at the beginning of the cycle S2 and entering of the pre-crisis level of the system (level A-E)
1-2 – the trajectory of the without-catastrophe crisis overcoming of the cycle S1 and transition to the cycle S2 on the basis of the occupational mobility (as the overcoming of the crisis break between the cycles based on the pre-crisis resource development of the specialist’s behaviour interactive strategy)
1-2˝ – the trajectory of the effective without-catastrophe overcoming of the crisis cycle S1 and through the transition to the cycle S2˝ on the basis of the formed in the professional training course occupational mobility 

We believe that this will help to avoid the most dangerous low trajectories (B-C-D in Fig. 2) of the personal and professional development – maximums of the professional crisis (cate) and long-term crisis phases, to overcome which consumes a large amount of individual time and resources – personal, individual and psychological resources as well as organizational, material and financial ones. Indeed, as the researchers state, the professional crises of the individual are characterized by the uncertainty concerning the prospects of the professional status/professional position changing and are usually accompanied by the loss of employment threats as a source of life and its stability support. This leads to the fact that professional crises become personal and professional crises and are often accompanied by person’s mental health disorders – high level of neuroticism, psychoemotional tension and overstrain, depressive and unadaptable states, frustration, aggression and autoagression development, etc. [6; 7; 15; 16; 17].
M.I. Plotnikov analysed the regularities of the organizational development of the social systems (structures) as the processes that evolve on the basis of self-organization through the dynamics of the S-shaped cycles of such system development. The dynamics of the system, i.e. its continuous cyclical development, is considered as the changes of the system, and in the model of the social system dynamics the “change” are defined as the result of its development in the coordinates “movement in time”-“characteristics of development (resources)”. Thus, the changes of the system are a function of time and resources used for development [14]. Each S-curve of the system cycles is defined as identical to the state of the relative dynamic system balance. The author pays the main attention to the research of the transitions from one dynamic balance state to another one, i.e. the transition from one S-cycle of the system to another.
The analysis of the providing conditions for the positive development dynamics of the open social system showed that during the periods of the transition from one S-cycle of the development to another one, this problem can be solved at the bifurcation points on the basis of the directed overcome of those critical stages of the system when it gets ruined unevenly, moving to a new balance state as a new development cycle. The regime of crisis development and the transition catastrophe scenario (destruction of the old S-cycle and the stage of the crisis overcoming at the beginning of a new one) creates breaks in the system development dynamics. To overcome the crisis breaks between the S-cycles of the development and to ensure the positive dynamics of its evolution, the system should take great efforts (various resource investments during a certain period). In case the catastrophe destruction, with the lack of efforts-investments and time for supporting the upgrading of the essential system basis, it may not be restored in a new form during the next S-cycle of the development and then, consequently, it can degrade and get destroyed [14].
It should be noted that in the basis of M.I. Plotnikov’s consideration [14] of the “without-catastrophe” transition conditions at the bifurcation points of the social and professional self-developing system from the state of dynamic balance of one of its S-cycles to another, there is the singularity theory by H. Whitney. As V.I. Arnold [2] defines, the singularity theory by H.Whitney together with the bifurcation theory of dynamical systems by H. Poincaré-A. Andronova is the fundamental basis of the catastrophe theory (R. Thom). On the basis of the universal laws of the singularity theory the catastrophe theory considers the regularities and the nature of the options multiplicity of rearrangements and transitions of complex systems (social, organizational, material (physical), technical, economic and also mental objects at the individual and social levels of the organization). The bifurcation base of the catastrophe theory shows the conditions under which the system with a crisis growth (the development of strong fluctuations that contribute to the formation of unstable system points – critical bifurcation points, where the behaviour of the system becomes unstable and can evolve to several alternatives) still can remain dynamically balanced during the transition and be preserved at low mapping deformations. In this theory, the term “bifurcation” means a multiplicity of options of the system dynamics at a certain point of the crisis development, describing possible movement ways during the changing of the control parameters: 1) maintaining of the system dynamic balance state at the new development trajectories (cycles) or 2) catastrophe – uneven changing of parameters, factors and the system links (destruction of the old system) as a sudden reaction to smooth change of the external conditions. So the singularity theory shows that under condition of the system crisis growth there are always [!! – N.S.]  possibilities to avoid its destruction through directed transition to another “without-catastrophe” development trajectory at the bifurcation points and it ensures positive dynamics of the system evolution [2].
The analysis of the professional sources [2; 9; 10; 11] shows that the catastrophe theory of the dynamical systems is one of the areas of application of the general synergetic theory of evolution of the complex open self-organizing systems – social structures, the systems of the human development under conditions of social and professional interactions. This position explains the conclusions of M.I. Plotnikov as for the “without-catastrophe” transitions between the S-cycles of the complex open socio-professional system development as the basis for crisis overcoming at the bifurcation points of the crisis breaks in its dynamics. Such possibility of the “without-catastrophe” transition is determined on the basis of the investment resource development aimed at the specialist’s personality. It defines the ability of the system itself to the professional changing organization. As a basis of the investment resources of the social and professional system development the category of “knowledge” (as information, technology) is defined. This category provides the specialist with the development of the consciousness according to the model of change “knowledge – attitude – behaviour on the individual and personal as well as social levels”. The implementation of the investment resource system model determines the direction of the efforts to “changing of the type of consciousness” of the specialist. It means the changing of his behaviour psychological model. Four models of the specialist’s behaviour strategies are considered (reactive, inactive, proactive and interactive strategies), changes of which determine the direction of the investment resource system to overcome the crisis breaks in its development [14]. Attention should be paid to the fact that the interactive type of the specialist’s behaviour strategy determines his activity at the pre-crisis (“pre-liminal”) stage of the professional system development, such as:  1) active perception of new ideas and knowledge and on this basis – permanent prediction of future situations;   2) active implementation of future changes [introactiveness through effective personal and professional self-development, readiness to internal change – N.S.] that under conditions of crisis development ensures  3) managed and controlled transitions [ability to the “without-catastrophe” transitions to new trajectories of the professional development – N.S.] [14].
We want to emphasize that such an interactive strategy of the specialist’s behaviour for constructive overcoming of the professional crisis in the system of his professional development – through the development of capacity for directed (controlled and self-controlled) transitions to new professional movement trajectories, we consider to be occupational mobility. The occupational mobility is a kind of without-catastrophe “bridge” between the cycles of the specialist’s professional development in the synergetic system of the personality’s professional development, the “bridge”, which in professional psychological crises provides multi-variant selecting of the personality’s professional development ways and ensures acme-progress of the socio-professional capacity of the specialist’s personality at the new movement trajectories.
Thus, in terms of the synergetic approach we define a certain difference between our position as for the comprehension of the occupational mobility as a “bridge”-transition to overcome the crisis breaks in the professional development system and the approach of M.I. Plotnikov (overcoming investment breaks in the system to preserve its development dynamics). We consider the possibility of “managed and controlled transitions” in terms of the crisis development – on the descending trajectories of the katabole system (see Fig. 1), but not on the trajectories of still positive system dynamics in approaching the point Smax (when braking the development dynamics). We believe that under condition of synergism of the specialist’s professional development system, due to the growth of the fluctuations amplitude, the professional crisis dynamism will reveal the most significant system instability moments, which will determine emergence of a set of bifurcation points on the katabole trajectories. And they are the very points, at which on the basis of the formed and advanced occupational mobility, a person can accomplish a directed and constructive self-effective “pre-catastrophe” transition to the new trajectory of his professional development. At the same time this occupational mobility as a factor of future in the real professional present time serves as a system attractor, identifying quickly the possible professional future on the basis of the pre-formed personal readiness to self-effective multi-variant of the professional changes.
We believe that the formation of the occupational mobility as the “changing of the type of consciousness" is possible on the basis of the development of the complex occupational mobility psychological components, among which the important role belongs to the autopsychological competence (autocompetence) of the personality. In terms of dynamic social and professional change, the developed autocompetence provides introharmonization of the specialist’s personality on the basis of the readiness forming for his psychological and constructive perception of the multi-variant professional development scenarios as an integral part of his personal and professional acme-growth. In terms of synergism of the specialist’s professional development system the occupational mobility based on the advanced autopsychological competence provides the development of constructive, ecopsychologically introharmonized with the external factors new “professional Self-image”. At the points of professional crisis, it also favours the aimed self-effective transitions of the specialist’s from one trajectory of the professional development to another.
Conclusions.  Thus, in the system of the modern specialist’s professional development the occupational mobility acts as a kind of “bridges” that during the professional crises development at the “pre-catastrophe” points of the bifurcation system assist its self-effective transitions from one trajectory of the professional development to another. In terms of this approach, the occupational mobility defines the multi-variant of the professional choice in the situations of professional crisis overcoming acting as the basis for professional and psychological restructuring of the individual. The occupational mobility on the basis of the development of the specialist’s psychological ability to the professional changes harmonizes intrapersonal and external system factors and provides the specialist’s professional development progress as an open synergetic system. Thus, the occupational mobility serves as an important component of the synergetic evolution of the open system of the modern specialist’s professional development.
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