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PREPARING GRADUATE STUDENTS TO ONLINE JOB INTERVIEW 
Interview and professional-oriented testing at a job interview is the first serious test of acquired English-language competencies: language, speech, linguistic and sociocultural, psychological, educational and strategic. The author has described some activities for getting ready to extreme / stressful interviews and standard cognitive tests such as the Wonderlic Cognitive Ability Test in her article [1]. The exercises, approaches and materials suggested in that study help to develop general and professional competencies: the ability to search, process and analyze information from various sources; ability to communicate in a foreign language; skills of using information and communication technologies; ability and willingness to improve and develop one’s intellectual and cultural level, ability to respond to stressful situations and overcome stress.
Foreign language course programs for graduate students aim at preparing for effective communication in the academic and professional environment. The program presupposes that communicative language competencies are formed for adequate behavior in real situations, it is professionally oriented and is based on the formation of key competencies in accordance with the Common European Framework of Reference for Languages. An effective way to develop practical skills of professional communication is to purposefully study a variety of situations related to future professional activities. Ya. Lytvynenko considers the development of some skills in the article: writing a resume, business documentation, taking a job interview [2]. An interview with an employer and career-oriented tasks during the hiring process are the first serious examination of the acquired competencies. It is at this stage that the graduate gets a chance to demonstrate both language proficiency, knowledge of their field and psychological maturity. The teacher’s task is to prepare them to this test.
The coronavirus pandemic has significantly changed the labor market. First, the level of unemployment has grown and the competition for jobs has increased. Second, the approach to hiring has changed: since 2020 online interviews have become even more commonplace. Some companies (Amazon for instance) hold nationwide job fairs to attract interested candidates and simplify the selection process. There is a significant advantage to online interviews: they allow recruiters to talk to more applicants and find the necessary employee faster. The traditional hiring process sometimes takes up to six weeks. With the help of online interviews, you can do it in a few days.
Applicants can use the same rules to prepare for an online interview as for regular interviews but still there are some peculiarities. An important difference between an online conversation and a traditional interview is the use of means of communication. Before the interview, you should check the quality of the camera and sound, and it is best to make a test video call to friends.
Recruiters can use a variety of video services: Google Hangouts, Zoom, FaceTime, and the list is constantly growing. If you need to have several interviews during a day using different platforms it is better to test all the services in advance. Then you do not have to rush setting up programs between interviews.
Check the background you have on the screen. Try to remove all the details that may distract the recruiter from your personality. If there is someone else in the apartment or house, ask them not to disturb you during the call.
It is important to remember that any technique can fail. You should exchange phone numbers with the recruiter in order to continue the interview even if there are problems with the Internet or computer. Join the call a few minutes before the recruiter and check how you look in front of the camera. It is important to monitor your body language during online interviews: do not squat, look into the camera, don’t fidget and don’t make nervous gestures. 
Try to eliminate any sounds that may interfere with the conversation. Set the phone to silent mode, turn off messages from messengers and applications. If there are any sounds that you can’t remove (barking of a dog, the noise outside) it is necessary to warn the interviewer about that at the beginning of the conversation and thank them for understanding.
To practice conversational skills, oral communication tasks such as “question-answer” are used to simulate an interview with the employer. Such tasks can be used to warm up at the beginning of the lesson or to sum up certain material at the end. Questions on various topics can be found online or in the book “Conversation Inspirations” [3]. Questions like “give an example when you…” need more careful preparation. It is better to approach them according to the STAR method: situation, task, action, result (situation, task, action, result). Each item is a step that helps to give a comprehensive answer [4].
During the conversation, you may need information about the company, the position description or your CV. You should print out the necessary documents in advance (or write out some information) and keep them close at hand, it’s easier than browsing tabs. It is advisable to keep track of time during online interviews: the clock is always on the screen. If you realize that the interview is coming to an end and you have not yet mentioned the reasons for hiring you – try to move on to this issue.
Write an email after the interview in which you can stress your interest in the vacancy and ask for feedback. Besides, you can ask additional questions that you might have after the conversation.
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