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Abstract. The article deals with the problem of psychological and pedagogical adults counseling in the USA. The analysis of modern concept of professional psychological and pedagogical counseling development has been done. Based on the development of counseling there have been revealed leading directions in the establishment of professional counseling programs for adults: job search counseling and development of behaviour models in real life; assisting adults with comprehending the opportunities for socialization in the process of their career development; lifestyle choices counseling; career counseling to help adults to integrate in a dynamic society; counseling for desicion-making and choice-related issues solving; counseling for realizing self-concept before entering labour market; ensuring free will as well as integrity of individuality; assisting adults with search, revelation and development of individual creative skills; ensuring formulation and achievement of goals and providing with certain methodology to be recognized and productively work under new economic conditions etc. The analysis of American experience in counseling adults has allowed to justify perspective directions for creative use of its innovative ideas in Ukrainian education space, namely, creating conditions for counseling development and professional training of andragogues-counselors in higher education institutions; purposeful forming and support of andragogues-counselors’ positive image in society; development of flexible alternative curricula for andragogues-counselors’ training with involving experienced and highly qualified pedagogues and psychologists; creating conditions for experience exchange between scholars and practitioners as for development and implementation of counseling programs and study of foreign experience.
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The problem statement. The development of education is carried out in the context of globalization and integration processes as well as dynamic changes on labour market. Adult education is the continuing process aimed at comprehensive development of adults, their self-actualization, self-development, independence and responsibility, an ability to adapt to dynamic changes on labour market, to consciously take part in social life. Today labour market needs competent and competitive specialists able to constantly update their comprehensive, professional and cultural level. Important factors of their social security on labour market are legislative support, development and implementation of curricula, professional counseling. In this context, American experience in developing and realizing counseling needs to be thoroughly studied so that its progressive ideas may be applied to native educational practice.

The analysis of recent researches and publications. Different aspects of solving the problem of adults counseling have been studied by native and foreign scholars. Namely, psychological aspects of professional forming, adaptation and self-actualization of personality, psychological support and counseling have been revealed in works of such scholars as V. Adkins, G. Allport, N. Amundsen, М. Anderson, U. Borgen, W. Dyer, J. Goodman, R. George, J. Gregoire, E. Herr, C. Jungers, P. Nilsson, A. Maslow, F. Parsons, O. Petroie, K. Rogers, N. Schlossberg, J. Vriend, G. Wrenn and others. 
Considering the absence of detailed analysis of the defined problem in scientific literature, there appears the need for studying the ideas of foreign experience. Thus, the aim of the paper is to investigate the evolution of psychological and pedagogical adults counseling development in the USA.

Results. The study of documentary and other sources in the development of psychological and pedagogical adults counseling in the USA has showed that its main tasks are: job search counseling; assisting clients with comprehending the opportunities for socialization in the process of their career development; lifestyle choices counseling; career counseling to help clients to integrate in a dynamic society; counseling for desicion-making and choice-related issues solving; counseling for realizing self-concept before entering labour market; counseling for values, leisure, education and professional life as they are interconnected while acquiring a new profession, developing career, forming lifestyle; ensuring free will as well as integrity of individuality; assisting clients with search, revelation and development of individual creative skills; ensuring formulation and achievement of goals and providing with certain methodology to be recognized and productively work under new economic conditions etc.
Counseling as a separate field has been existing for a hundred years already. It appeared and developed as an American product of the 20th century that contributed to promotion and development of counseling in other countries. Although, it is still unknown when counseling originated, scholars connect the beginning of counseling development with the name of G. Davis who in 1898 worked as a counselor with medium high school students in Detroit. His work in the field of education- and career-related issues showed the interdependence between counseling and profession choice. At the same time, many schools experimented with the ideas of counseling. In addition, new professional direction started to form that launched the development of modern psychological and pedagogical adults counseling. In particular, the movement for mental health contributed to the idea of couseling integrity. The publication of C. Beers’ book “A Mind that Found Itself” (1910) impressed the society and significantly influenced the development of counseling. It attracted attention to personality, and the development of psychological measurements of other types of human evaluation became the basis for forming first technologies in counseling practice
.
It should be indicated that the profession of counselor became legitimated after the Smith-Hughes National Vocational Education Act of 1917 and the Soldier’s Rehabilitation Act of 1918 had been approved containing the statements that ensure professional training and education for boys, girls and military men. In 1938 the United States Department of Education established the Office of Guidance and Counseling that was aimed at developing and proving the need for school counselors and those services they provide. Other federal acts supported counseling in different establishments ranging from rehabilitation centers to public organizations. In addition, two other legislative events of the 20th century greatly influenced the development of counseling. Firstly, this is the development of measures and the Vocational Rehabilitation Act Amendments of 1954, namely, the programs of rehabilitation counselors’ training obtained legislative and financial support. Thus, the mentioned law ensured the development of counseling directed at assisting people with special needs and provided thousands of counselors with the opportunity to obtain education. Secondly, the National Defense Education Act of 1958 (NDEA) promoted career orientation programs at schools and contributed to the development of school counselors’ training. In 1964 the Congress amended the 5th section of NDEA including school counselors’ training in curricula of higher education institutions (HEIs). It should be mentioned that this amendment also provided for counseling in HEIs. The Vocational Education Act of 1963 supported counselors’ training as well
. 
The establishment of the American Counseling Association (ACA) significantly influenced the forming of psychological and pedagogical counseling. Its name changed according to the range of specialists who were gradually included in it and those tasks they were to perform. At first, this organization was called the American Personnel Guidance Association (APGA). Founded in 1951, it united the National Vocational Guidance Association (NVGA), the National Association of Guidance and Counselor Trainers (NAGCT), the Student Personnel Association for Teacher Education (SPATE) and the American College Personnel Association. Later it changed its name to the American Association of Counseling and Development and worked with the problems related to personality development. Finally in 1991, the association changed its name to the American Counseling Association (ACA) that proved the recognition of counseling as the profession. ACA has over sixty thousand members and is represented by such divisions and branches:
· American College Counseling Association (ACCA);

· American Mental Health Counselors Association (AMHCA);

· American Rehabilitation Counseling Association (ARCA);

· American School Counselor Association (ASCA);

· Association for Adult Development and Aging (AADA); 

· Association for Counselor Education and Supervision (ACES); 

· The Association for Humanistic Counseling (AHC); 

· Association for Assessment and Research in Counseling (AARC);

· Association for Multicultural Counseling and Development (AMCD);

· Association for Spiritual, Ethical, and Religious Values in Counseling (ASERVIC);

· Association for Specialists in Group Work (ASGW);

· Military and Government Counseling Association (MGCA) formerly ACEG;

· National Career Development Association (NCDA);

· National Employment Counseling Association (NECA);
· International Association of Addictions and Offender Counselors (IAAOC)
.
This association has allowed to organize common conferences, carry out publishing (Journal of Counseling and Development; Counseling Today), develop the legislative basis, standards, exchange experience, hold professional seminars and workshops, advancement courses and trainings. This resulted in the effective collaboration to solve multiaspect problems of counseling.  
The enhancement of educational attainment of US population was viewed as a significant step towards the enhancement of labour force productivity in the country. In this regard, American specialists started to actively create the common environment for education, science and business. It must be noted that the dominant economic theory of American society development was the theory of human capital that considered education to be an investment in productive qualities of people. This approach allowed strengthening the position of vocational education. Thus, in 1962 Gilbert Wrenn published a report under the title “The Counselor in a Changing World” that started from “New Directions in American Society”. Based on certain prediction of social and economic problems that would influence US education system and life in general, he indicated that counselors in individual or group work should take into account a range of problems, namely, demographic indicators; permanent job search in future (the interdependence between education, science and labour market, changes in labour force structure); changes in family life (family values reevaluation and family responsibilities redistribution); welfare enhancement; the uncertainty of future, the promotion “today and now” philosophy; the influence of world community development

. The problem defined by G. Wrenn influenced the content of professional counseling programs. The researcher’s prognosis outlined the directions in forming a modern concept of professional counseling that encompassed four elements: opportunities democratization, information integrity, economic climate and payback. 
The implementation of psychological and pedagogical counseling could effectively realize theoretical ideas of adult education. The interdependence of adult education with counseling is especially observed in comparison of the client-centered counseling model formed in the 1970s with the andragogic model. Counseling always took into account life experiences of its clients. In addition, the very problem of counseling is at most approximated to life needs of an adult who can immediately feel many life aspects to be improved after taking part in a counseling program. 
The development of psychological and pedagogical counseling in the 1980-90s provided for taking into account personality development and their accumulation of life and professional experience, society’s needs for adaptive skills. Gradually psychological and pedagogical counseling started to gather pace, strengthened its positions and became a generally recognized technology. Apart form traditional places for adults counseling (colleges and universities, employment agencies and centers), counselors carry out their activities in many social services that work with young people, rehabilitation centers for drug addicts and former prisoners, public organizations for veterans, people with special needs, elderly people, national minorities. Almost all organizations have a human resources department where counselors work with the personnel.
In 1996 the President of the USA took the initiative to establish counseling centers by kind of career development centers. Such organizations were aimed at providing clients with information and support, so that they could pass a test, write a CV or attend a relevant seminar, work with a database to browse vacancies, send their CVs, attend a lesson dedicated to different aspects of the problem of job search and hiring, career development. There is no doubt that the very idea of such centers complies with fundamental principles of counseling – information support for those people who turn to a counselor. 
It should be mentioned that during the last decade interest in counseling for career planning and development has increased tremendously. Such programs improve employee work performance as well as allow using one’s own talents and skills. Other positive factors are employee turnover reduction and professional responsibility enhancement. It is natural that career counseling is relevant to both small and big organizations. 
Psychological and pedagogical counseling may be both individual and group. The same applies to the programs. American practice proves that individual psychological and pedagogical counseling is less common that group counseling. As a rule, it is temporary, consecutive and consists of several meetings. Rather effective is the combination of group and individual counseling when each problem is considered independently. The need for individual counseling may be revealed in the process of group counseling and in this regard it is more efficient as a counselor can understand the essence of the problem and consequently select ways to solve it during individual counseling. From now on it is possible to continue working with the client during group counseling. In any case, the process of individual counseling is mainly a verbal process where counselors and clients interact during the dynamic process of communication. Counselors use a set of technologies and behaviour models to assist clients with achieving self-understanding, developing decision-making skills and forming responsibility for career development

. 
In the course of individual counseling they made efforts to systemize this process. Systemic counseling consists of certain stages that allow achieving desired results. This educational technology provides people with the opportunity to take it to the next level of understanding themselves and their own problems, and counselors can control cognition and trace its efficiency. Systemic counseling plays an important role while working with the problems related to career planning and development. Generally, the model of systemic counseling presupposes such stages: explaining to clients the essence of interaction between counselors and clients, the goals of counseling, mutual responsibilities of counselors and clients; clarifying those issues that require focused attention and frameworks establishment within which counseling is carried out; finding out clients’ difficulties and defining the strategy for their solving; discussing and achieving a new level of understanding; defining and realizing the strategy to achieve correspondence with a new level of understanding; discussing the counseling results through complying the level of primary problem solving with the achieved understanding of the problem. 
Of great interest is the model of system approach to psychological and pedagogical counseling developed by the outstanding American scholar E. Herr. This model explains the content of individual counseling and includes: defining the goal of counseling, counselors and clients’ roles; assisting clients with defining the problem; clarifying the place of the problem in general hierarchy of professional development problems; explaining the desicion-making paradigm; explaining necessary preparatory courses to make a right desicion; revealing a level of the client’s motivation to make an informed desicion; the client’s defining all the alternatives; the counselor’s completing the client’s alternatives with their own; the counselor’s generalizing all the information about the client (tests data, academic achievements, professional experience and interests); secondary collection of information about the client if desired (additional testing); providing the client with the information about themselves (information should comply with the client’s future choice); the client’s defining advantages and disadvantages of the offered alternatives; the client’s evaluating the chosen alternatives in the context of the obtained knowledge; assisting clients with obtaining new information about the most perspective alternatives and mutual planning of these alternatives’ study; assisting clients with the most perspective alternatives realization


.
Group counseling is another form of psychological and pedagogical adults counseling. It first appeared in the 1960s when counseling became widespread, encompassed much wider groups of adult population. The use of group counseling justifies itself as theories of counseling allow predicting universality, generality of problems and people’s needs in career development. The example of group counseling can be information spreading and processing, strategy and tactics for career planning, decision-making skills
. Group counseling is required when analyzing certain models of adult behaviour that are more visually and effectively understood during group interaction. It must be noted that in-group interaction between adults is at most approximated to real life situations, especially when it comes to adaptation to a new workplace, team, forming of interpersonal cooperation there. 
Conclusions. The development of psychological and pedagogical adults counseling in the USA has been carried out under the influence of social, economic and cultural factors of American society development and labour market. The use of a differentiated approach to practice in organization of psychological and pedagogical adults counseling proves the significance of taking into account individual needs in the process of realizing counseling to achieve the ultimate efficiency in solving those problem connected with learning, retraining and career development. The main volume of theoretical developments and practical experiments is related to group counseling, whereas individual counseling is considered as an additional tool while working with purely specific and individual needs of adults. 
Based on the development of counseling there have been revealed leading directions in the establishment of professional counseling programs for adults: job search counseling and development of behaviour models in real life; assisting adults with comprehending the opportunities for socialization in the process of their career development; lifestyle choices counseling; career counseling to help adults to integrate in a dynamic society; counseling for desicion-making and choice-related issues solving; counseling for realizing self-concept before entering labour market; ensuring free will as well as integrity of individuality; assisting adults with search, revelation and development of individual creative skills; ensuring formulation and achievement of goals and providing with certain methodology to be recognized and productively work under new economic conditions etc.
The analysis of American experience in counseling adults has allowed to justify perspective directions for creative use of its innovative ideas in Ukrainian education space, namely, creating conditions for counseling development and professional training of andragogues-counselors in higher education institutions; purposeful forming and support of andragogues-counselors’ positive image in society; development of flexible alternative curricula for andragogues-counselors’ training with involving experienced and highly qualified pedagogues and psychologists; creating conditions for experience exchange between scholars and practitioners as for development and implementation of counseling programs and study of foreign experience.
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Розвиток психолого-педагогічного консультування
 дорослих У США

Анотація. У статті розглянуто проблему психолого-педагогічного консультування дорослих у США та здійснено ретроспективний аналіз формування сучасної концепції професійного психолого-педагогічного консультування. На основі розвитку консультування виявлено провідні напрями запровадження професійних консультаційних програм для дорослих, а саме: консультування для пошуку роботи і розробки моделей поведінки у реальному житті; допомога в усвідомленні можливостей соціалізації у процесі реалізації кар’єри; консультування для підготовки до вибору стилю життя; консультування для вибору професії з метою інтеграції у швидкозмінному суспільстві; консультування для допомоги в осмисленні своїх можливостей та їхнього аналізу; допомога в розвитку навичок ухвалення правильних рішень, а також умінь розв’язання проблеми вибору; турбота про реалізацію самоконцепції перед вступом до ринку праці; забезпечення свободи вибору із збереженням цілісності індивідуальності особистості; допомога в пошуку, розкритті та розвитку індивідуальних талантів; сприяння у формулюванні і досягненні цілей; сприяння у формулюванні і досягненні цілей, забезпечення певною методологією для сприйняття і плідного функціонування у швидко змінних економічних умовах. Аналіз досвіду США з консультування дорослих дозволив обґрунтувати перспективні напрями творчого використання його інноваційних ідей в освітньому просторі України, зокрема: створення умов для розвитку консультування та організації професійної підготовки андрагогів-консультантів у вищих навчальних закладах; цілеспрямоване формування та підтримка позитивного іміджу андрагога-консультанта в суспільстві; розроблення гнучких альтернативних освітніх програм для підготовки андрагогів-консультантів із залученням досвідчених висококваліфікованих педагогів і психологів; створення умов для обміну досвідом науковців та практиків щодо розробки та імплементації програм консультування та вивчення зарубіжного досвіду.
Ключові слова: розвиток, психолого-педагогічне консультування, асоціації, індивідуальне консультування, групове консультування, системний підхід. 
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ROZWÓJ psychologiczno-pedagogicznego doradztwa dorosłych w Stanach Zjednoczonych
Streszczenie. W artykule opisano problem psychologiczno-pedagogicznego doradztwa dorosłych w Stanach Zjednoczonych i przeprowadzono analizę kształtowania współczesnej koncepcji zawodowego doradztwa psychologiczno-pedagogicznego. Na podstawie rozwoju doradztwa zidentyfikowane czołowe kierunki wdrażania zawodowych programów doradczych dla osób dorosłych, a mianowicie: doradztwo w celu poszukiwania pracy i opracowanie modeli zachowania w prawdziwym życiu; pomoc w uświadomieniu możliwości socjalizacji w procesie realizacji kariery; doradztwo w celu przygotowania do wyboru stylu życia; doradztwo w zakresie wyboru zawodu w celu integracji w społeczeństwie, które szybko się zmienia; doradztwo w celu pomocy w zrozumieniu swoich możliwości i ich analizy; pomoc w rozwijaniu umiejętności podejmowania właściwych decyzji, a także umiejętności rozwiązania problemu wyboru; dbanie o realizację samokoncepcji przed wejściem na rynek pracy; zapewnienie wolności wyboru wraz z zachowaniem integralności osobowości osoby; pomoc w poszukiwaniu, odkrywaniu i rozwijaniu indywidualnych talentów; pomoc w formułowaniu i realizacji celów; pomoc w formułowaniu i realizacji celów, zapewnienie określonej metodologii do percepcji i efektywnego funkcjonowania w szybko zmieniających się warunkach gospodarczych. Analiza doświadczenia Stanów Zjednoczonych w zakresie doradztwa osób dorosłych pozwoliła uzasadnić perspektywiczne kierunki twórczego wykorzystania innowacyjnych pomysłów w edukacyjnej przestrzeni Ukrainy, w szczególności: tworzenie warunków dla rozwoju doradztwa i organizacji szkolenia zawodowego andragogów-doradców w szkołach wyższych; celowe kształtowanie i wspieranie pozytywnego wizerunku andragoga-doradcy w społeczeństwie; opracowanie elastycznych i alternatywnych programów edukacyjnych do szkolenia andragogów-doradców z udziałem doświadczonych, wysoko wykwalifikowanych pedagogów i psychologów; tworzenie warunków do wymiany doświadczeniem naukowców i praktyków w zakresie opracowania i realizacji programów doradztwa i studiowania  zagranicznego doświadczenia.

Słowa kluczowe: rozwój, doradztwo psychologiczno-pedagogiczne, stowarzyszenia, doradztwo indywidualne, doradztwo grupowe, podejście systemowe.
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