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Oninka eeKTUBHOCTI JIEpKaBHOI TOJITUKU Y cepi PO3BUTKY JIIOI-
CBKOTO KamiTayly B YKpaiHi IeMOHCTPY€E HasBHICTH SIK MMO3UTUBHUX iHiIia-
THB, TaK 1 3HAYHUX BUKIUKIB. J[JI1 MOCSATHEHHS CTIMKOTO PO3BUTKY HEO00-
XiJJHO MOCWJINTH 1HBECTHII y JIOJCHKMH KalliTall, 3aBepIINTH KJIIOYOBI pe-
(opMH 1 CTBOPUTH YMOBH JUIsl yTPUMaHHsI KBaipiKoBaHUX KaJpiB y KpaiHi.
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Competency gap in the modern labor market poses a significant
challenge to sustainable economic development and business success. This
issue becomes even more pressing in a globalized economy driven by rapid
technological changes and the growing demand for specialized skills.
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Addressing the skills gap requires a collaborative effort between businesses
and educational institutions to create a workforce that meets the evolving
needs of the economy. In Ukraine, as in many other countries, the alignment
between education and market demands is crucial to building a competitive
and resilient economy.

The skills gap refers to the mismatch between the competencies
provided by the educational system and the skills needed by employers.
According to the ETF’s report, although a significant proportion of the
Ukrainian population pursued higher education (82 % in higher education
and 31 % in vocational training as of 2019), a substantial number of
graduates struggle to find employment relevant to their qualifications [1].
Only about one-third of graduates work in their field of study, suggesting
that educational content may not be sufficiently practical or aligned with
current industry demands. This trend underscores a systemic issue in which
educational programs fail to fully match the skills required in the labor market.

To bridge this gap, it is imperative to modernize educational
systems to include curricula that are both flexible and responsive to labor
market changes. Integrating more vocational training and technical education,
specifically in fields like STEM (Science, Technology, Engineering, and
Mathematics), is crucial. In developed economies like Germany, the dual
vocational training system (VET) has proven to be an effective model [2].
This system, involving partnerships between businesses, technical schools,
and government institutions, provides students with both theoretical
knowledge and practical experience. Such a framework could serve as a
model for Ukraine, where educational reforms could better prepare students
for industries that are expected to drive future growth, such as construction
and manufacturing, where skills deficits are particularly acute (40 % in
construction and 30 % in manufacturing) [3].

In the Ukrainian context, recent socio-economic disruptions,
including the COVID-19 pandemic and the ongoing armed conflict, have
exacerbated the skills gap. The war has significantly reduced the country's
labor force, with an estimated 6 million citizens displaced, many of whom
were of working age [4]. The destruction of critical infrastructure, including
educational facilities, has impeded the continuity of quality education.
Addressing these challenges requires a dual approach: first, focusing on
educational recovery, and second, fostering close cooperation between
educational institutions and the private sector to ensure that training
programs are aligned with the demands of the economy.

One key to modernizing Ukraine’s educational system lies in the
adoption of STEM-oriented approaches. Such an education has proven to be
a catalyst for technological innovation and economic competitiveness. It
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emphasizes critical thinking, problem-solving, and hands-on learning —
skills that are crucial in an economy that increasingly values innovation and
adaptability. International examples, such as South Korea’s emphasis on
STEM education, demonstrate the long-term benefits of investing in these
fields, leading to leadership in technology and innovation sectors.

Furthermore, educational programs could benefit from stronger ties
with the business community. The integration of business insights into
educational curricula is vital to ensure that training programs stay relevant.
This collaboration can take various forms, including internships,
apprenticeships, and direct input from industry leaders in curriculum
development. Some of the world’s leading companies, such as Google and
Amazon, have invested heavily in workforce training initiatives, offering
both internal training and opportunities for higher education tailored to their
specific industry needs [5].

One of the biggest challenges in bridging the skills gap is the state
of secondary and higher education systems. According to the data provided,
the quality of education, especially in rural areas, remains a concern [6].
Students in these regions often receive a lower quality of education
compared to their urban counterparts due to inadequate infrastructure and a
lack of resources. Addressing this issue requires targeted investments in the
education sector to improve facilities, provide teacher training, and ensure
equal access to educational opportunities across all regions. The Ukrainian
government’s efforts to increase spending on education, which historically
hovered around 4 % of GDP before the full-scale invasion, need to be
revitalized and expanded to meet the standards seen in European countries,
where spending often reaches 6—7.5 % of GDP [7, §].

Beyond formal education, there is a pressing need to promote
lifelong learning and continuous professional development. In a rapidly
changing global economy, workers must be able to upskill and reskill
throughout their careers to remain competitive. For instance, companies like
Microsoft and Amazon have developed platforms that provide employees
with continuous training opportunities, ensuring that they can adapt to new
technologies and industry trends [5]. In Ukraine, similar initiatives should
be encouraged, with both government and private sectors playing a role in
making continuous education accessible and relevant to current economic
needs. This could involve subsidized training programs, online courses, and
public-private partnerships to fund the development of e-learning platforms
that reach a broader audience.

Digital transformation is another area where the skills gap becomes
particularly evident. The push for digitalization in businesses requires a
workforce proficient in digital tools and technologies, as a lack of adequate
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digital skills may limit employment opportunities in a tech-driven economy.
Efforts to incorporate digital literacy into the educational curriculum should
be accelerated, starting from secondary education levels. The integration of
coding, data analysis, and digital project management into educational programs
could foster a generation that is well-prepared for the future job market.

Finally, it is essential to recognize the broader economic and social
benefits of bridging the skills gap. A well-educated and skilled workforce
can drive innovation, productivity, and economic growth, making a country
more competitive on the global stage. Investments in human capital
development also have a social dimension, contributing to reduced inequality
and increased social mobility. In Ukraine, where the economic and social
fabric has been severely impacted by war and instability, investing in human
capital is not only a strategy for economic recovery but also a means of
fostering national resilience and cohesion. Quality education and access to
training can provide displaced individuals and vulnerable populations with
the tools needed to rebuild their lives and contribute positively to the economy.

In conclusion, bridging the skills gap requires a comprehensive and
coordinated approach involving both educational institutions and businesses.
For Ukraine, this means investing in educational reforms, promoting STEM
education, strengthening vocational training, and fostering public-private
partnerships. It also entails enhancing digital literacy and ensuring equal
access to quality education across the country. By adopting international
best practices and tailoring them to local conditions, Ukraine can build a
more competitive and adaptive economy. Addressing the skills gap is not
only a matter of economic necessity but a strategic priority for sustainable
development and long-term prosperity.
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MOBLIBALSI TPUBATHUX IFIBECTHIIIFI
JJIA MTIOCUJIEHHA IHCTUTYHINHOI CTIPOMO’KHOCTI
®PIHAHCOBOI'O PUHKY

Apicmos O. C.
Hayionanenuii ynieepcumem «Kueso-Mozunancoka axaoemisny

MMocTtanoBka mpodJjemu. [IpuBatHi iHBecTHIiI, Ha BiAMIHY Bif
JIOHOPCHKOT JIONOMOTH, 3[aTHI CTaTH JDKEPEIOM CTaloro pPO3BUTKY
€KOHOMIKHM Ta IJABUIICHHS T0O0pOo0yTy eKOHOMIYHHMX areHTiB. Tomy Tmo-
JTOJIAHHS HAssBHUX 1HCTUTYI[IHHMX OOMEXKCHb Ta HAIIPALIOBAHHS ¢()CKTUB-
HUX MEXaHi3MiB 3alydyeHHS MPUBATHHUX 1HBECTHII B €KOHOMIYHHHA 00ir
MaTUMe BH3HAYAJbHE 3HAYCHHS I 3a0C3MEUYCHHS CTAaJOr0 PO3BHUTKY
VYkpainu 3 ypaxyBaHHSM HacIiJIKiB TOBHoMacITabHoi 30poitHoi arpecii
Pocii nmpotu Ykpainu.

MeTta JocaimKeHHsi: BU3HAYUTH MOTOYHHUM CTaH PO3BUTKY B
VYkpaiHi Ta MOMJIMBOCTI YAOCKOHAJICHHS I1HCTHTYI[IHHOI CIPOMOKHOCTI
MeXaHi3MiB MoOUITi3alil IpHUBaTHUX 1HBECTHIIIH Yepe3 IHCTUTYTH CILIEHOTO
IHBECTYBaHHsI B KOHTEKCTI CBITOBUX TEHJCHITIH.

Pe3yabTaTh nocaimxkeHHs

Ilpueammni ineecmuuyii ma ix poav 6 eKOHOMIUHOMY po36umKy. B
OCTaHHI POKM 30UIBIIYETHCS KUIBKICTH JIITEpATypH, SIKa IiJKPECIIOE €KO-
HOMIYHY BayXIMBICTh MOOLTI3allii NMPUBATHUX IHBECTHIIH IUISI CHPUSHHS
CTaJIOMY PO3BHUTKY, IO € OCOOJIIMBO BaXJIMBHUM JUTs Y Kpainu. JocmimkeHHs
Kyninea i Yorcan (2016) miaKpecaroe KIOIOBY POIb MPUBATHUX IHBECTHUITIH
y CTUMYJIIOBaHHI €KOHOMIYHOTO 3pOCTaHHS Ta pO3BUTKY. Kapim i Baxni
(2015) y3aranpHIOIOTH JOKa3W TOTO, SIK MOOITi3allis MPUBATHUX IHBECTUIIIN
y KpalHax, II0 PO3BHBAIOTHCS, CIPUSE SKOHOMIYHOMY PO3BUTKY Ta 3MCH-
IICHHIO OiTHOCTI.

Cihepa npusamnux ineecmuuyii. IIpuBaTHI IHBECTHIIIi € OTHUM 3
OCHOBHHUX JDKEpeN Ui albTePHATUBHUX 1HBECTHIIIH, IO OXOILTIOIOTH (i-
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