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PEDAGOGICAL REFLECTION IN THE DIGITAL EDUCATIONAL ENVIRONMENT

Digital education and its transformation are key challenges of modern education. Moreover, their relevance is confirmed by practice and modern conditions. These processes require from the teacher not only new IT competencies, but also the ability to apply them in practice quickly and creatively. And therefore, during professional activities, the participants of educational relations should proceed from the following provisions: a) the basis of training and education is the psychological and pedagogical patterns of activity of the teacher and students; b) transition from information circulating in the education system to independent practical actions and deeds, a system of practical actions – is a classic problem of applying knowledge in practice, and in psychological language – a transition from thought to action; c) with the growing level of digitization of society and the education system, a person is not required to possess the knowledge necessary for life and professional activity, but to obtain access to a computer system where the necessary information is available.
There is an another example: drivers who constantly use the navigator while driving through the streets of a big city lose the ability to navigate in space. All this leads to the degradation of a person's memory function, perception, imagination, etc.
It is important to note that in the presence of the described problems and risks of digital education, society has no choice – digitalization of education is an objective fact. The digital environment is already being formed, and in this environment, teaching staff will have to carry out their professional activities. And this reality allows us to derive some considerations regarding the further development of digital education:
– it is necessary to conduct fundamental and applied research aimed at revealing psychological-pedagogical, pedagogical and other regularities of the general and professional development of children, adolescents and students – representatives of the "digital generation"[1];
– the main direction of research should be not so much the regularities of information processing by humans and the mechanisms of brain work in the formed socio-cultural conditions (what cognitive sciences deal with and should deal with), but the regularities of a person's personal development in the system of continuous education, starting from the moment of his birth; problems of upbringing should occupy an organic place in these studies;


– studies created to identify mechanisms of influence of various contexts on the meaning of information perceived by students are becoming more and more relevant;
– it is necessary to seriously improve the qualifications of pedagogical workers, and even parents, appropriate scientific and methodical support for teacher activity at all levels of the continuous education system [2].
In the conditions of the digital transformation of education, a question is actual how reflective practices used in the traditional format of education are effective under the conditions of mixed education or full education. Let's consider each of them in more detail.
The practice of developing reflective abilities of teachers includes a rather large set of methodological tools, methods and forms of learning. The most frequently used incentives to bring the teacher into a reflexive position regarding his professional activity and himself as its subject are:
– reference programs for monitoring actions (or the actions of colleagues) in professionally significant situations with further analysis of the obtained results;
[bookmark: _Hlk115771836]– keeping diary entries that record the events of professional life and become the subject of further analysis and understanding;
[bookmark: _Hlk115771997]– video recording of the lesson by the teacher followed by analysis (or self-analysis) and discussion;
– a variety of game methods (organizational and activity games, simulation games, etc.), based on participants taking on a certain role in solving the simulated problem situation and group analysis;
– the case method (from the English case – case, situation, matter) is one of the popular active methods of learning, which is a business game in miniature (the case method is usually based on a real event from the professional life of teachers and involves an active search for a solution to the proposed problem with further discussion of the process and result of joint actions of all participants) [1].
Regardless of the type and format, the listed methodological techniques of reflective practices are aimed at developing the ability of teachers to reflexive decentration (the ability to see oneself from the outside), forming an attitude to actively analyze one's actions, and understanding one's professional self.
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